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College of Education and Psychology
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MASTER’S INTERNSHIP FOR 

BUILDING LEVEL LEADERS
EDA 636
PROFESSOR OF RECORD:  Gaylynn A. Parker, Ph. D.
OFFICE:  Student Services Center

TELEPHONE:   228-865-4512         

OFFICE HOURS:  
Tues., Wed., Thurs.
EMAIL: gaylynn.parker@usm.edu 
APPOINTMENTS:  
By arrangement
NUMBER OF COURSE HOURS:  3
NATURE OF COURSE:  Core

NATURE OF STUDENTS: graduate

FORMAT OF COURSE:
Primarily independent student work on a practicum/portfolio mutually agreed upon by student and instructor.

COURSE DESCRIPTION/OVERVIEW:  


The Internship in Educational Administration is designed to allow the student to obtain a variety of experiences/opportunities for investigation.   The student and instructor shall jointly devise a plan for the internship experience.  This internship is designed for students pursuing a Master’s Degree in Educational Administration and Supervision who have arranged an internship in elementary or secondary education settings with an approved On-Site Supervisor.

CATALOGUE DESCROPTION OF COURSE:

Intensive field experience under supervision of practitioner/mentor and university faculty coordinator.
COURSE GENERALLY SCHEDULED/OFFERED:  Fall and Spring
Relationship of this course to the curriculum/program sequence:  Core course, culmination course for Master’s degree

REQUIRED TEXT:  None

OPTIONAL/SUPPLEMENTARY REFERENCES:

American Association of School Administrators (AASA)

Association of Supervision and Curriculum Development (ASCD)

National School Boards Association (NSBA)

National Association of Elementary School Principals (NAESP)

National Middle School Association (NMSA)

National Association of Secondary School Principals (NASSP)

Phi Delta Kappa (PDK)

CONCEPTUAL FRAMEWORK ADDRESSED IN COURSE:  The overarching theme of the College of Education and Psychology and NCATE Unit conceptual framework is “Freeing the Power of the Individual.”  The Unit’s conceptual framework is by design aligned with the university’s  mission. The conceptual framework is consistent with the university’s historical roots as a normal college and with the university’s future. The University, since our founding in 1910, has been committed to outstanding preparation of teachers, counselors, administrators, and other school personnel. In accordance with this history and the present vision of the University, the mission of the Unit is seven-fold: a) preparing Mississippi teachers; b) promoting cutting-edge research; c) creating a healthier region; d) leading in economic development; e) taking Mississippi to the world; f) enhancing the cultural environment; and g) educating the whole student (University Mission).  Within these mission statements, the Unit has embedded the knowledge, skills, and dispositions to enable its members to prepare effective educational leaders to serve a variety of roles in the P-12 setting. With this in mind, the outcomes in the areas of knowledge, skills, dispositions, and diversity goals all educational leaders graduating from The University of Southern Mississippi are to possess include the following. Within these outcomes lie the expected target competencies for all professional education students, encompassing the vision and mission of the Unit.
Power of Knowledge to Inform

Power to Inspire

Power to Transform Lives
Empower Community of Learners

CONCEPTUAL FRAMEWORK, DIVERSITY

In this course, the following diversity standards will be addressed and assessed. 

· 2, 3, 4, 10, 12
ELCC STANDARDS, DISPOSITIONS
· 1.1, 1.2, 1.6, 1.7, 2.1, 2.2, 2.3, 2.4, 2.5, 2.6, 3.1, 3.2, 3.3, 3.4, 3.5, 3.6, 3.7, 4.2, 4.4, 4.5, 5.4, 5.5, 5.6, 5.8, 6.2, 6.3, 7.2, 7.3, 7.4 
In this course, the following disposition standards will be addressed and assessed. 

In addition to the ELCC dispositions addressed in this course, professional unit and graduate dispositions are addressed both within this course and throughout the program through student self-assessments, teacher referral, and internship evaluation. 

COURSE OBJECTIVE (S):

	Objective #
	The Student Will
	ELCC Standard

	1
	Experience practical application of classroom information and theory
	7.1, 7.3, 7.4

	2
	Receive career education and preparation
	7.6

	3
	Be enriched through experience
	7.2

	4
	Provide contact between graduate students and a variety of practicing professionals
	7.4, 7.5

	
	
	


COURSE GOALS:

Upon completion of this course, students shall be able to:

1. Accept genuine responsibility for leading, facilitating, and making decisions

2. Apply skills and knowledge articulated from the standards

3. Apply these skills and knowledge in a wide range of settings

4. Work collaboratively with a team to determine strengths and weaknesses

TEACHING TECHNIQUES/METHODS USED IN COURSE:  Guided teaching and one-on-one instruction, reflective practice.

Technology Competencies: Students are expected to demonstrate mastery and appropriate application of related technology competencies as determined by the Department of Educational Leadership and Research.  Those competencies include word processing, PowerPoint, online research, email, WebCT, and spreadsheet.
COURSE ACTIVITIES:

1. Student will complete 125 clock hours of intern activities over a 6-month period at multiple sites including appropriate community organizations such as social service groups and local businesses.

2. Student will, in cooperation with University supervisor and site-coordinator, develop a plan of action for the internship.

3. Student will create a log of activities, recording activities and time supervising/involved in the activity.  The log should be certified by the cite supervisor.

4. Student will create a reflective journal of each day’s activities.

COURSE ASSIGNMENTS/PRODUCTS/PRODUCT DETAIL:

	Activity #
	The Student Will
	Product

	1
	The student will develop a portfolio of intern experiences including examples of work and projects completed on-site
	Portfolio

	2
	Create an action plan consisting of planned activities in cooperation with the University professor and student mentor(s)
	Permission forms/plan of action

	3
	Create and keep a log of activities and the amount of time spent on each activity
	Time Log

	4
	Respond to each activity via a reflective student journal
	Reflective Journal


PRODUCT DETAIL

	Activity #
	

	1
	Portfolio – Student will submit an intern portfolio including all documentation of internship (examples of work and projects completed on-site and documentation as listed in #’s 2-4 below)

	2
	Permission forms- Student will secure and complete required forms including plan of action (to include all ELCC adopted standards) and return to University supervisor no later than the second week of the semester



	3
	Time Log – Student will create a log of activities and will place activity and amount of time spent at activity in log.  Log will be turned in on a weekly basis and must be signed by site supervisor.  Activities will be referenced to standards found in the Intern Evaluation document


	4
	Reflective journal – Student should respond to each activity via reflective journaling.  Each reflection should include three parts.  The first will be an accounting of each experience; the second will be a connection to appropriate ELCC standards and the third, a response by the student of how this experience/opportunity will enhance the intern’s career positively.


Grading Scale/criteria/points for assessments:  
The University of Southern Mississippi’s Professional Education unit is a community of learners who value the power of knowledge to inspire and transform lives.  To facilitate this goal, the following requirements are expected of all students:

(1) Assignments.  Unless extenuating circumstances as determined by the instructor dictate otherwise, late assignments are not acceptable and zero points will be awarded for each assignment which is not submitted on time...

(2) Participation.  Since class discussion is an integral part of the learning process, student participation in discussion is essential.  

(3) Preparedness.  Students are expected to be prepared for each class session by completing any outside readings or other assignments that may be required.  In class, students are expected to take an active part in all class discussions and activities.

(4) Use of Technology.  Students are required to demonstrate the use of a technological application in this course.  Examples of such applications may in include, but are not limited to: Excel, Microsoft Word, Power Point, Search Engines, and Microsoft Publisher.

Grading Scale  
Pass/Fail

Attendance/Make-up Policy:


Attendance.  There are no attendance requirements for this class other than an initial meeting with the instructor in the third week to determine the student progress and a final meeting between student and instructor in the last two weeks of the semester for return of final portfolio and exit interview.  If either of these two meetings is not made, the student will receive an ‘F’ for the course.


Make-Up Policy.  If for some reason the student is not able to make the set appointment with the instructor, the student should notify the instructor (whenever possible) at least 24 hours in advance.  The student should then reschedule the appointment.

Website Resources:  

McGraw-Hill www.mhhe.com/odden3e
National Center for Educational Statistics nces.ed.gov

DISABILITY STATEMENT:  If a student has a disability under the American with Disabilities Act (ADA) and required accommodations, he/she should contact the Office for Disability Accommodations (ODA) for information on appropriate policies and procedures.  Disabilities covered by ADA may include learning, psychiatric, physical disabilities, or chronic health disorders.  Students can contact ODA if they are not certain whether a medical condition/disability qualifies.  Mailing address: 118 College Drive #8586, Hattiesburg, MS 39406-0001; Telephone (610) 266-5024; TTY: (601) 266-6837; Fax: (601) 266-6035

PLAGIARISM/CHEATING STATEMENT:  Students are expected to adhere to the highest standards of academic honesty as outlined in the USM student Handbook.  Any information that is copied from another source must be noted as such in student materials.  Page number or Internet reference must appear in the text and full bibliographic references must appear in the reference section of the paper/assignment.  Sources must be in quotes, and include author(s), year of publication or other reference notes as required by the college department format (e.g. APA, Chicago).  Other forms of academic dishonesty include, but are not limited to buying papers, copying paragraphs/pages of text/whole papers off the Internet, copying another student’s answers, etc.  Academic dishonesty will result in a grade of a “0” on the assignment and/or in the course and/or the student may be reported to the Vice President for Academic Affairs for further action.
Action Plan

	Planned Activities                           
	Standard
	Initials of  Supervisor

	
	
	


Internship Log

Dates:



Standard:



Hours:

Activity:

Description:

Reaction:

Internship Agreement

Department of Educational Leadership and Research

The University of Southern Mississippi
Internship in Administration/Supervision for District Level Leaders

Name of Student:                                                  
Social Security Number:                                           
Student’s Address:                                                
Student’s Phone Number – Home: 


Work:   


Fax:                
As an internship participant, I agree to cooperate with the On-Site Supervisor and to participate in the administrative activities that are planned and assigned.  I further agree to keep the Supervisor informed of my schedule and activities.

Signed ________________________________________________                                                           
Name of On-Site Supervisor:                                      
Title of On-Site Supervisor:                                     
Name of School or School District:                                
Address:                                                          

On-Site Supervisor’s Phone:





Fax:                                      
As the On-Site Supervisor for the internship participant named above, I agree to assist in providing administrative/supervisory experiences and activities for the participant and to provide information to the University Coordinator to assist in evaluating the work of the student.  I further agree to help the student gain access to meetings of groups such as the governing board, curriculum committees, administrative councils, and others deemed appropriate.

Signed ________________________________________________                                                          
Copies:
Student



On-Site Supervisor



University Coordinator

INTERNSHIP SUPERVISOR INFORMATION

Department of Educational Leadership and Research

The University of Southern Mississippi

NAME:




TITLE:
NAME OF EDUCATIONAL ORGANIZATION:                                                                
STREET :




CITY:                                                          
STATE:

ZIP CODE:

TELEPHONE:                                            
FAX:


E-MAIL:                                                                    
NAME OF PERSON SUPERVISED:                                                                                  

EDUCATION: (Briefly summarize the educational training you have received:               certificates, degrees, listing your highest degree first.)

BACKGROUND INFORMATION: (Briefly summarize: employment history, interests,                      affiliations, beginning with position held prior to current position.)

Internship Evaluation

(by Student)
The University of Southern Mississippi

Department of Educational Leadership and Research

This form provides you, the student, with an opportunity to evaluate the internship experience in general, as well as your specific on-site experience.

Type in the number that best represents your evaluation of the internship experience relative to each of the items listed below.  Please provide comments where applicable, to give further meaning to the rating you selected.  Your honest evaluation is appreciated.

5-Strongly Agree   
4-Agree        3-Undecided   
     2-Disagree   
1-Strongly Disagree
The Internship Experience, in general:

1.
The amount of direction received concerning the

internship experience was sufficient.



__________




Comment:

2.
The amount of on-site time required was sufficient.

__________




Comment:

3.
The method of internship selection was effective. 

__________




Comment:

4.
The written and record keeping requirements for

the course were appropriate.




__________



Comment:

5.
The written and record keeping requirements for

the course were manageable.




__________



Comment:

Your On-Site Experience
1.
The variety of experiences gained was extensive.
 
__________




Comment:

2.
The quality of experiences gained was good. 

__________




Comment:

3.
The amount of supervision at my internship site(s)

was sufficient.






__________



Comment:

4.
The quality of supervision at my internship site(s)

was good.






__________



Comment:

5.
The scheduling of my on-site hours was convenient. 
__________



Comment:

6.
Overall, I rate my specific internship experience as

worthwhile.






__________



Comment:

Related Feedback
1.
Considering that a full-time internship is not now required as part of your program, do you think this course should be required of all graduate students in educational administration?

_____Yes
_____No

2.
Would you recommend other students to pursue the same internship site you selected?





_____Yes
_____No

Why or why not?

Your on-site location was:                                                                                         

3. What additional changes do you recommend for the course regarding the structure, format, requirements, etc?

Intern Portfolio Scoring Rubric

100 Possible Points
Name 






Date 

Total Score 



	Score/Comments
	Permission Forms
	Time Log
	Reflective Journal
	Score

	Excellent   50-60 pts
	All Permission Forms Completed
	Accurate and complete time log
	Insight and depth of understanding evident in writing
	

	Average 40-50 pts
	 Most Permission Forms Completed
	Somewhat accurate and complete time log
	Some insight and understanding evident in writing
	

	Poor Below 40
	Some Permission Forms Completed
	  Time Log Missing        
	Little insight and understanding evident in writing
	


University of Southern Mississippi 
Educational Leadership Internship Evaluation, EDA 636
Candidate



     Date 


Self Assessment

On-site Supervisor Assessment


Intern full-time Position 




Internship Site 








Internship-Site Mentor




             University Mentor 







Number of Observations for this period:  Internship-Site Mentor____

Directions: To be completed by the student and  internship-site mentor at the end of each internship.

                      Please indicate the level of competency for each of the following standards. 

	Standard I--Vision



	







    CHECK ONE        
	No Opportunity to Observe
	0
	  1
	2
	3
	4
	COMMENTS

	The candidate…

	1.1.a.
	developing a vision of learning for a school that promotes the success of all students.
	
	
	
	
	
	
	

	1.1.b.
	basing this vision on relevant knowledge and theories, including but not limited to an understanding of:

i. learning goals in a pluralistic society

ii. the diversity of learners and learners’ needs

iii. schools as interactive social and cultural systems

iv. social and organizational change.
	_______________________________________
	_________
	_________
	_________
	_________
	_________
	

	1.2.a.
	demonstrates the ability to articulate the components of this vision for school and the leadership processes necessary to implement and support the vision.
	
	
	
	
	
	
	

	1.2.b.
	demonstrates the ability to use data-based research strategies and strategic planning processes that focus on student learning to inform the development of a vision, drawing o relevant information sources such as student assessment results, students and family demographic, data and an analysis of community needs.
	
	
	
	
	
	
	

	1.2.c.
	demonstrates the ability to communicate the vision to staff, parents, students and community members through the use of symbols, ceremonies, stories, and other activities.
	
	
	
	
	
	
	

	1.3.a 
	can formulate the initiatives necessary to motivate staff, students, and families to achieve the school’s vision.
	
	
	
	
	
	
	

	1.3.b.
	developing plans and processes for implementing the vision.
	
	
	
	
	
	
	

	1.4.a.
	demonstrates an understanding of the role effective communication skills play in building a shared commitment to the vision.
	
	
	
	
	
	
	

	1.4.b.
	designing or adopting a system for using data-based research strategies to regularly monitor, evaluate, and revise the vision.
	
	
	
	
	
	
	

	1.4.c.
	Assumes stewardship of the vision through various methods.
	
	
	
	
	
	
	

	1.5.a.
	demonstrates the ability to involve community members in the realization of the vision and in related school improvement efforts.
	
	
	
	
	
	
	 

	1.5.b.
	acquiring and demonstrating the skills needed to communicate effectively with all stakeholders about implementation of the vision.
	
	
	
	
	
	
	


Comments on the candidate’s growth in the area of Vision:

1.1 




























































1.2





























































1.3





























































1.4





























































1.5





























































Other Comments:



























































Total Standard 1 Assessment Points (Total Possible Points – 48) _______
	Standard 2—Effective Instructional Programs and Professional Development



	







     CHECK ONE     
	No Opportunity to Observe
	0
	  1
	2
	3
	4
	COMMENTS

	The candidate…

	2.1.a.
	assesses school culture using multiple methods and implements context-appropriate strategies that capitalize on the diversity (e.g., population, language, disability, gender, race, socio-economic of the school community to improve school programs and culture.
	
	
	
	
	
	
	

	2.2.a.
	demonstrates the ability to facilitate activities that apply principles of effective instruction to improve instructional practices and curricular materials.
	
	
	
	
	
	
	

	2.2.b.
	demonstrates the ability to make recommendations regarding:

i. the design of a curriculum that fully accommodates learners’ diverse needs

ii. the implementation of a curriculum that fully accommodates learners’ diverse needs

iii. the evaluation of a curriculum that fully accommodates learners’ diverse needs.
	____________

____________

____________
	___

___

___
	___

___

___
	__

__

__
	___

___

___
	___

___

___


	

	2.2.c.
	demonstrates the ability to use and promote technology and information systems to:

i. enrich curriculum and instruction

ii. monitor instructional practices

iii. provide staff the assistance needed for improvement.
	_____________

_____________

_____________
	___

___

___
	___

___

___
	__

__

__
	___

___

___
	___

___

___

	

	2.3.a.
	demonstrates the ability to assist school personnel in understanding and applying best practices for student learning.
	
	
	
	
	
	
	

	2.3.b.
	applies:

i. human development theory

ii. proven learning and motivational theories

iii. concern for diversity to the learning process.


	_____________

_____________

_____________
	___

___

___
	___

___

___
	______
	_________


	_________


	

	2.3.c.
	demonstrates an understanding of how to use appropriate research strategies to promote an environment for improved student achievement.
	
	
	
	
	
	
	

	2.4.a
	demonstrates an ability to design and implement well-planned, context-appropriate professional development programs based on reflective practice ad research on student learning consistent with the school vision and goals.
	
	
	
	
	
	
	

	2.4.b
	demonstrates the ability to use:

i. observations to form comprehensive professional growth plans with teacher and other school personnel

ii. collaborative reflection to form comprehensive professional growth plans with teachers and other school personnel

iii. adult learning strategies to form comprehensive professional growth plans with teachers and other school personnel.


	_____________

_____________

_____________
	___

___

___
	___

___

___
	__

__

__
	___

___

___
	___

___

___
	

	2.4.c.
	developing and implementing personal professional growth plans that reflect a commitment to life-long learning. 


	
	
	
	
	
	
	


Comments on the teacher candidate’s growth in the area of Effective Instructional Programs and Professional Development

2.1 





























































2.2





























































2.3




























































2.4




























































Other Comments:



























































Total Standard 2 Assessment Points (Total Possible Points – 40) __________

	 Standard 3—MANAGEMENT

	







    CHECK ONE        
	No Opportunity to Observe
	0
	  1
	2
	3
	4
	COMMENTS

	The candidate…

	3.1.a.
	demonstrates the ability to optimize the learning environment of all students by;

i. applying appropriate models and principles of organizational development and management

ii. applying principles of research and data driven decision-making with attention to indicators of equity effectiveness and efficiency.


	____________

____________
	___

___
	___

___
	___

___
	___

___
	___

___
	

	3.1.b.
	developing plans of action for focusing of effective organization and management of :

i. fiscal resources

ii. human resources

iii. material resources

With priority in each given to student learning, safety, curriculum, and instruction.
	_______________________________________


	_________


	_________


	_________


	_________


	_________


	

	3.1.c.
	demonstrates an ability to:

i. manage time effectively

ii. deploy financial resources in ways that promote student achievement

iii. deploy human resources in ways that promote student achievement


	__________________________

_____________
	______

___
	______

___
	______

___
	______

___
	______

___
	

	3.2.a.
	demonstrates the ability to:

i. involve staff in conducting operations and setting priorities using appropriate an effective needs assessment

ii. involve staff in conducting operations and setting priorities using appropriate and effective research-based data

iii. involve staff in conducting operations and setting priorities using appropriate and effective group process skills to build consensus, communicate, and resolve conflicts in order to align resources with the organizational vision.


	_____________

_____________

_____________
	___

___

___
	___

___

___
	___

___

___
	___

___

___
	___

___

___
	

	3.2.b.
	is able to develop communication plans for staff that include opportunities for staff to develop their family and community collaboration skills.
	
	
	
	
	
	
	

	3.2.c.
	demonstrates an understanding of how to apply legal principles:

i. to promote educational equity

ii. to provide safe, effective, and efficient facilities
	__________________________
	______
	______
	______
	______
	______
	

	3.3.a.
	uses:

i. problem-solving skills in effective, legal, and equitable use of fiscal, human, and material resources allocation and alignment hat focuses on teaching and learning

ii. knowledge of strategic, long-range, and operational planning ineffective legal, and equitable use of fiscal, human, and material resources allocation and alignment that focuses on teaching and learning

iii. application of technology in effective legal, and equitable use of fiscal, human, and materials resources allocation and alignment that focuses on teaching and learning.
	_____________

_____________

_____________
	___

___

___
	___

___

___
	___

___

___
	___

___

___
	___

___

___
	

	3.3.b.
	creatively seeks new resources to facilitate learning
	
	
	
	
	
	
	

	3.3.c.
	applies and assesses current technologies for:

i. school management

ii. business procedures

iii. scheduling
	_______________________________________
	_________
	_________
	_________
	_________
	_________
	


Comments on the teacher candidate’s growth in the area of Management: 

3.1 





























































3.2





























































3.3




























































Other Comments



























































Total Standard 3 Assessment Points (Total Possible Points – 36) __________
	Standard 4—Family and Community Collaboration

	







    CHECK ONE        
	No Opportunity to Observe
	0
	  1
	2
	3
	4
	COMMENTS

	The candidate…

	4.1.a.
	demonstrates an ability to bring together the resources of family members and the community to positively affect student learning. 
	
	
	
	
	
	
	

	4.1.b.
	demonstrates an ability to involve families in the education of their children based on the belief that families have the best interests of their children in mind.
	
	
	
	
	
	
	

	4.1.c.
	demonstrates the ability to use:

i. public information regarding knowledge of issues an trends to collaborate with families an community members

ii. research-based knowledge of issues and trends to collaborate with families and community members.
	_____________

_____________


	___

___
	___

___
	___

___
	___

___
	___

___
	

	4.1.d
	applies an understanding of:

i. community relations models and theory to create frameworks for school, family, business, community, government, and higher education partnerships

ii. marketing strategies and processes theory to create frameworks for school, family, business, community, government ,and higher education partnerships

iii. data-based decision-making theory to create frameworks for school, family, business, community, government, and higher education partnerships

iv. communications theory to create frameworks for school, family, business, community, government, and higher education partnerships.
	_____________

_____________

_____________

_____________
	___

___

___

___
	___

___

___

___
	___

___

___

___
	___

___

___

___
	___

___

___

___
	

	4.1.e.
	Developing various methods of outreach aimed at business, religious, political, and service organizations.


	
	
	
	
	
	
	

	4.1.f.
	demonstrates the ability to involve families and other stakeholders in school decision-making process, reflecting an understanding that schools are an integral part of the larger community.


	
	
	
	
	
	
	

	4.1.g.
	demonstrates the ability to collaborate with community agencies to integrate health, social, and other services.
	
	
	
	
	
	
	

	4.1.h.
	developing a comprehensive program of community relations and demonstrates the ability to work with the media.
	
	
	
	
	
	
	

	4.2.a.
	demonstrates active involvement within the community, including interactions with individuals and groups with conflicting perspectives.
	
	
	
	
	
	
	

	4.2.b.
	demonstrates the ability to use appropriate assessment strategies and research methods to understand and accommodate diverse school and community conditions and dynamics.
	
	
	
	
	
	
	

	4.2.c.
	provides leadership to programs serving students with special and exceptional needs.
	
	
	
	
	
	
	

	4.2.d.
	demonstrates the ability to capitalize on the diversity (cultural, ethnic racial, economic, and special interest groups) of the school community to improve school programs and meet the diverse needs of all students.
	
	
	
	
	
	
	

	4.3.a.
	demonstrates an understanding of and ability to use community resources including youth services to support student achievement, solve school problems, and achieve school goals.
	
	
	
	
	
	
	

	4.3.b.
	demonstrates how to use school resources and social services agencies to serve the community.
	
	
	
	
	
	
	

	4.3.c.
	demonstrates an understanding of way to use public resources and funds appropriately ad effectively to encourage communities to provide new resources to address emerging student problems.
	
	
	
	
	
	
	


Comments on the teacher candidate’s growth in the area of Family and Community Collaboration: 

4.1 




























































4.2




























































4.3




























































Other Comments:



























































Total Standard 4 Assessment Points (Total Possible Points – 60) _____________
	Standard 5--Ethics

	







    CHECK ONE        
	No Opportunity to Observe
	0
	  1
	2
	3
	4
	COMMENTS

	The candidate…

	5.1.a.
	demonstrates a respect for the rights of others with regard to confidentiality and dignity and engages in honest interactions
	
	
	
	
	
	
	

	5.2.a.
	demonstrates the ability to combine impartiality, sensitivity to student diversity, and ethical considerations in their interactions with others.
	
	
	
	
	
	
	

	5.3.a.
	makes and explains decisions based upon ethical and legal principles.
	
	
	
	
	
	
	


Comments on the teacher candidate’s growth in the area of Ethics: 

5.1 





























































5.2





























































5.3




























































Other Comments:



























































Total Standard 5 Assessment Points (Total Possible Points – 12) _________

	Standard 6—Larger political and legal context

	







    CHECK ONE        
	No Opportunity to Observe
	0
	  1
	2
	3
	4
	COMMENTS

	The candidate…     

	6.1.a.
	demonstrates an ability to bring together the resources of family members and the community to positively affect student learning. 
	
	
	
	
	
	
	

	6.1.b.
	demonstrates an ability to involve families in the education of their children based on the belief that families have the best interests of their children in mind.
	
	
	
	
	
	
	

	6.1.c.
	demonstrates the ability to analyze the complex causes of poverty and other disadvantages and their effects on families, communities, children, and learning.
	
	
	
	
	
	
	

	6.1.d.
	demonstrates an understanding of the policies, laws, and regulations enacted by local, state and federal authorities that affect schools especially those that might improve educational and social opportunities.
	
	
	
	
	
	
	

	6.1.e.
	demonstrates the ability to describe:

     i.          the economic factors shaping a local community/school

     ii.         the effects economic factors have on local schools.
	_____________

_____________
	___

___
	___

___
	___

___
	___

___
	___

___

	

	6.1.f.
	demonstrates the ability to analyze and describe the cultural diversity in a school community.
	
	
	
	
	
	
	

	6.1.g.
	can describe:

     i.          community norms and values

     ii.         how community norms and values relate to the role of the

                 school promoting social justice.                    
	_____________

_____________
	___

___
	___

___
	___

___
	___

___
	___

___

	

	6.1.h.
	demonstrates the ability to explain:

     i.          various theories of change

     ii.         theories of conflict resolution

     iii.        the appropriate application of those theories and models to   

            specific communities.
	_______________________________________
	_________
	_________
	_________
	_________
	_________
	

	6.2.a.
	demonstrates the ability to:

i. communicate with members of a school community concerning 

trends issues, and potential changes in the environment in 

which the school operates.       

ii. maintain an on-going dialogue with representatives of diverse community groups regarding trends, issues, and potential changes in the environment in which the school operates.
	_____________

_____________
	___

___
	___

___
	___

___
	___

___
	___

___
	

	6.3.a.
	demonstrates the ability to engage students, parents, and other members of the community advocating for adoption of improved policies and laws.
	
	
	
	
	
	
	

	6.3.b.
	applies their understanding of the larger political, social, economic, legal, and cultural context to develop activities and policies that benefit students and their families.
	
	
	
	
	
	
	

	6.3.c.
	Advocates for policies and programs that promote equitable learning opportunities and success for all students—regardless of socio-economic background, ethnicity, gender, disability, or other individual characteristics. 
	
	
	
	
	
	
	


Other Comments:




























































Total Standard 6 Assessment Points (Total Possible Points – 48) __________

	Standard 7—Internship

	







    CHECK ONE        
	No Opportunity to Observe
	0
	  1
	2
	3
	4
	COMMENTS

	The candidates…    

	7.1.a.
	Demonstrates the ability to accept genuine responsibility for leading, facilitating, and making decisions typical of those made by educational leaders.  The experiences should provide interns with substantial responsibilities that increase over time in amount and complexity and involve direct interaction and involvement with staff, students, parents, and community leaders.
	
	
	
	
	
	
	

	7.1.b.
	Has a minimum of 125 hours of internship experience during the semester.
	
	
	
	
	
	
	

	7.2.a.
	Participated in planned intern activities during the entire semester.  


	
	
	
	
	
	
	

	7.3.a.
	Applied skills and knowledge articulated in these standards as well as state and local standards for educational leaders.
	
	
	
	
	
	
	

	7.3.b
	Experiences are designed to accommodate candidates’ individual needs.


	
	
	
	
	
	
	

	7.4.a.
	Experiences occurred in multiple settings that allow for the demonstration of wide range of relevant knowledge and skills.
	
	
	
	
	
	
	

	7.4.b.
	Experiences included work with appropriate community organization such as social services groups and local businesses.
	
	
	
	
	
	
	

	7.5.a.
	Experiences were planned cooperatively by the individual, the site supervisor, and institution personnel to provide inclusion of appropriate opportunities to apply skills, knowledge, and research contained I the standards.  These three individuals work together to meet candidate and program needs.
	
	
	
	
	
	
	


Other Comments:




























































Total Standard 7 Assessment Points (Total Possible Points – 32) __________
Overall comments: 



















SUMMARY

Assessment Point Totals

Standard 1 ______  Standard 2 ______  Standard 3 ______  Standard 4 ______   

Standard 5 _____  Standard 6 _______ Standard 7 ______

Grand Total _____

Based on my work with _____________________________________________ during the _____________semester, it is my assessment 

that he/she is performing at the level of _____ Mastery      ______ Needs Improvement    _____  Non-Mastery/ Non-Pass

This decision is based on ________ total points earned by the candidate.

136 – 122 points = Mastery



121 – 95 points =  Needs Improvements

                                                          94 –   82 points =  Non-Mastery/Non-Pass
 

81 – Below  = Repeat Internship

If Non-Mastery/Non-Pass or Repeat is issued, the internship-site mentor and university mentor should attach a statement indicating areas of deficiency which led to this rating.
    

Candidate Signature






Internship-Site Mentor Signature

